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Item 5.02 Departure of Directors or Principal Officers; Election of
Directors; Appointment of Principal Officers

Effective January 19, 2007, the Company’s Board of Directors elected Mr. Rick Filippelli, the Company’s
President, CEO and CFO to the Board of Directors.

Effective January 19, 2007, The Company’s Board of Directors elected William H. Alderman and Rick
Wasserman to the Company’s Board of Directors to fill vacancies in accordance with the Company’s by-laws.

Rick J. Filippelli assumed his current position as Vice President and Chief Financial Officer of TeamStaff in
September 2003, and was appointed President and Chief Executive Officer on January 10, 2007. Prior to joining
TeamStaff, Mr. Filippelli spent approximately two years as Chief Financial Officer of Rediff.com, a publicly
traded global information technology company. From 1985 through 2001 Mr. Filippelli held various financial
positions including that of Chief Financial Officer with Financial Guaranty Insurance Company (‘‘FGIC’’), a
subsidiary of GE Capital. Prior to joining FGIC, Mr. Filippelli spent six years in public accounting including
three years with the Big 4 firm of Ernst and Young. Mr. Filippelli holds a BS in Accounting from Brooklyn
College and is a Certified Public Accountant as well as a member of the American Institute of Certified Public
Accountants.

Mr. Alderman has over 15 years experience providing investment banking services across multiple industries,
with a particular expertise in financings, and mergers and acquisitions in the aerospace and defense
industry. Since March 2001, Mr. Alderman has been the President of Alderman & Company where he represents
some of the world’s most respected aerospace and defense companies. Mr. Alderman started his career at Bankers
Trust Company and has held senior positions in investment management and corporate development at GE
Capital, Aviation Sales Company, and most recently as Managing Director of the aviation investment banking
practice of Fieldstone. Mr. Alderman received a M.B.A. from J.L. Kellogg Graduate School of Management in
1989 and is also a graduate of Kenyon College and the Taft School. Mr. Alderman is 44 years old.

Mr. Wasserman is currently a financial management consultant. Until December 31, 2006, Mr. Wasserman was
the Chief Operating/Financial Officer for Mitchell & Ness Nostalgia Co., a privately-held manufacturer and
distributor of licensed sportswear and authentic team apparel. Prior to Mitchell & Ness, Mr. Wasserman served as
the President of Goebel of North America, a U.S. subsidiary of the German specialty gift maker, from 2001 to
2005. Mr. Wasserman also served as the Chief Financial Officer of Goebel of North America in 2001. Prior to
Goebel, Mr. Wasserman served as both the Interim President and full-time Chief Financial Officer of Papel
Giftware from 1995 to 2001. He has also served in senior executive and managerial roles at both Chelsea
Marketing and Sales and The Score Board, Inc. Mr. Wasserman spent the first 13 years of his career in the public
accounting profession, serving at Most, Horowitz & Company; Coopers & Lybrand; and Richard A. Eisner &
Company.  Mr. Wasserman also serves as a director of Acme Communications, Inc. and Allied Defense Group,
Inc. Mr. Wasserman is 52 years old.

Effective January 19, 2007, Mr. Peter Black, a member of the Company’s Board of Directors was elected to serve
as a member of the Compensation Committee, and thereafter elected Chairman of the Compensation Committee.

Effective January 19, 2007, the Board of Directors agreed that Board member total cash compensation (including
annual retainer and all meeting, conference call and committee meeting fees) will immediately be cut to zero. In
place of such cash compensation, each non-employee Board member will receive an initial grant under the
Company’s 2006 Long-Term Incentive Plan of 15,000 shares of restricted stock following the 2007 annual
meeting of shareholders. Additionally, for each Board committee on which such non-employee Board member
serves, he will receive a grant of 2,500 shares of restricted stock following the 2007 annual meeting of



shareholders. Fifty percent (50%) of such shares of restricted stock shall vest when the volume-weighted average
share price of the Company’s common stock over any twenty consecutive trading days exceeds the price on the
date of grant by 20%, with the remaining fifty percent (50%) vesting one year thereafter. Future annual grants
shall be by the Company’s Compensation Committee. Of course, any out-of-pocket expenses related to fulfilling
a Board member’s duties will be reimbursed.

Effective January 23, 2007, Mr. Ronald R. Aldrich resigned from the Company’s Board of Directors.

A copy of the Company’s January 25, 2007 Press Release accompanies this filing.

References in this filing to ‘‘TeamStaff’’ the ‘‘Company,’’ ‘‘we,’’ ‘‘us’’ and ‘‘our’’ refer to TeamStaff, Inc. and its
wholly owned subsidiaries. This Current Report on Form 8-K includes ‘‘forward-looking statements’’ as defined
by the Federal Securities Laws. Forward-looking statements are identified by words such as ‘‘believe,’’
‘‘anticipate,’’ ‘‘expect,’’ ‘‘intend,’’ ‘‘plan,’’ ‘‘will,’’ ‘‘may’’ and other similar expressions. In addition, any
statements that refer to expectations, projections or other characterizations of future events or circumstances are
forward-looking statements. Forward-looking statements included in this report involve known and unknown
risks, uncertainties and other factors which could cause TeamStaff’s actual results, performance (financial or
operating) or achievements to differ from the future results, performance (financial or operating) or achievements
expressed or implied by such forward-looking statements. We based these forward-looking statements on our
current expectations and best estimates and projections about future events. Our actual results could differ
materially from those discussed in, or implied by, these forward-looking statements. The following factors
(among others) could cause our actual results to differ materially from those implied by the forward-looking
statements in this Current Report on Form 8-K: our ability to continue to recruit qualified temporary and
permanent healthcare professionals and administrative staff at reasonable costs; our ability to retain qualified
temporary healthcare professionals and administrative staff for multiple assignments at reasonable costs; our
ability to attract and retain sales and operational personnel; our ability to enter into contracts with hospitals,
healthcare facility clients, affiliated healthcare networks, physician practice groups and the United States
government on terms attractive to us and to secure orders related to those contracts; our ability to demonstrate the
value of our services to our healthcare and other facility clients; changes in the timing of hospital, healthcare
facility clients’, physician practice groups’ and U.S. Government orders for and our placement of temporary and
permanent healthcare professionals and administrative staff; our ability to successfully bid on government
contract opportunities, to win the bids and then to fully implement the contracts once awarded; the process of
government contracting in general including, but not limited to, the protest process, and the on-time
commencement of government contracts awarded; the general level of patient occupancy at our hospital,
healthcare facility clients’ and physician practice groups’ facilities; the overall level of demand for services
offered by temporary and permanent healthcare staffing providers; the ability of our hospital, healthcare facility
and physician practice group clients to retain and increase the productivity of their permanent staff; the variation
in pricing of the healthcare facility contracts under which we place temporary and permanent healthcare
professionals; our ability to successfully implement our strategic growth, acquisition and integration strategies;
our ability to successfully integrate completed acquisitions into our current operations; our ability to manage
growth effectively; our ability to leverage our cost structure; the performance of our management information and
communication systems; the effect of existing or future government legislation and regulation; our ability to grow
and operate our business in compliance with these legislation and regulations; the impact of medical malpractice
and other claims asserted against us; the disruption or adverse impact to our business as a result of a terrorist
attack; our ability to carry out our business strategy; the loss of key officers and management personnel that could
adversely affect our ability to remain competitive; other regulatory and tax developments; the effect of
recognition by us of an impairment to goodwill; the effect of adjustments by us to accruals for self-insured
retentions and other one-time events and other important factors disclosed previously and from time-to-time in
TeamStaff’s filings with the U.S. Securities Exchange Commission. These factors are described in further detail
in TeamStaff’s filings with the U.S. Securities and Exchange Commission. Other factors that could cause actual
results to differ from those implied by the forward-looking statements in this Current Report on Form 8-K are set
forth in our Annual Report on Form 10-K for the year ended September 30, 2006 and other previously filed
Current Reports on Form 8-K. We undertake no obligation to update the forward-looking statements in this filing.

Item 9.01: Financial Statements and Exhibits.

(a) Financial Statements.

None

(b) Pro Forma Financial Information

None

(c) Shell Company Transactions

None

(d) Exhibits.

99.1 Press Release dated January 25, 2007.

SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to
be signed on its behalf by the undersigned, hereunto duly authorized.

 TeamStaff, Inc.

 /s/ James D. Houston
 Name: James D. Houston

Title: Chief Legal Officer
Date: January 25, 2007





 FOR IMMEDIATE RELEASE
  
CONTACTS:  
  
Rick Filippelli, President and CEO Donald C. Weinberger/Alisa Steinberg (media)
TeamStaff, Inc. Wolfe Axelrod Weinberger Associates, LLC
300 Atrium Drive 212-370-4500
Somerset, NJ 08873 don@wolfeaxelrod.com
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RICK J. FILIPPELLI, WILLIAM H. ALDERMAN AND RICK WASSERMAN ELECTED
TO TEAMSTAFF BOARD OF DIRECTORS

TeamStaff Directors To Forego Cash Compensation

Atlanta, Georgia – January 25, 2007 - TeamStaff, Inc. (NASDAQ: TSTF) a national provider of healthcare
and administrative staffing services, today announced that Mr. Rick Filippelli, the Company’s President, CEO
and CFO was elected to the Board of Directors on January 19, 2007. Additionally, the Company announced that
effective January 19, 2007, the Company’s Board of Directors elected William H. Alderman and Rick Wasserman
to the Company’s Board of Directors.

Commenting on the elections, Chairman of the Board T. Stephen Johnson stated, ‘‘The election of Rick Filippelli
to our Board signaled the commencement of changes at the Board level to accompany the Company’s latest
management moves. We’re pleased to announce his election. Further, the elections of Messrs. Alderman and
Wasserman are intended to provide our Board and the Company with additional operating and financial expertise
to continue to add to the Company’s vision with respect to continued revenue growth.’’

Mr. Filippelli stated, ‘‘While I am of course honored to be elected to serve on the TeamStaff Board, I feel very
positive about the elections of Mr. Alderman and Mr. Wasserman to the Board. These elections will provide
senior management with additional intellectual resources from which to draw in our drive to profitability.’’

Mr. Alderman has over 15 years experience providing investment banking services across multiple industries,
with a particular expertise in financings, and mergers and acquisitions in the aerospace and defense industry. Mr.
Alderman commented, ‘‘I accept the invitation to join the TeamStaff Board of Directors with great enthusiasm.
While the Company is currently overcoming several challenges, I believe that recent management changes
initiated by the Company’s Board, along with its renewed focus on profitable revenue growth will stabilize the
Company and allow it to flourish in an industry that is presently enjoying a period of expansion. I look forward to
working with my new colleagues on the TeamStaff Board and with Mr. Filippelli and Mr. Houston to implement
their plans.’’

Mr. Wasserman is currently a financial management consultant. Until December 31, 2006, Mr. Wasserman was
the Chief Operating/Financial Officer for Mitchell & Ness Nostalgia Co., a privately-held manufacturer and
distributor of licensed sportswear and authentic team apparel. Prior to Mitchell & Ness, Mr. Wasserman served as
the President of Goebel of North America, a U.S. subsidiary of the German specialty gift maker, from 2001 to
2005. Mr. Wasserman stated, ‘‘TeamStaff has quickly formulated a plan to change its financial future by
rebuilding its business with a base of

professionals with the financial and operating savvy required to succeed in today’s complex healthcare staffing
market. It is apparent that the Board and senior management team are committed to the success of the Company,
and I look forward to joining my new partners to reach their stated goal to maximize shareholder value.’’

Mr. Peter Black, a partner of Wynnefield Capital, Inc. and present Board member of TeamStaff was elected to the
Compensation Committee, and appointed Chairman of the Compensation Committee.

In related Board matters, the TeamStaff Board of Directors agreed to forego all cash compensation in lieu of
grants of restricted stock to be issued following the Company’s 2007 annual meeting, and with vesting subject to
certain price performance parameters.

Mr. Ronald R. Aldrich, a member of the Company’s Board of Directors, tendered his resignation effective
January 23, 2007. In a letter to the Chairman, Mr. Aldrich stated: ‘‘I have enjoyed my tenure as a member of the
Board of TeamStaff, Inc., and wish each of my fellow members and the Company success in the future.’’ Mr.
Aldrich is focusing his efforts on the development of his health care consulting practice and on his activities as a
member of the boards of Bon Secours Health System, Franciscan Ministries Foundation, St. Vincent’s Hospital
Foundation and the Board of Trustees of the University of Florida Foundation. The entire TeamStaff organization
appreciates Mr. Aldrich’s prior service to the Company, and wishes him continued success in his future
endeavors.

About TeamStaff, Inc.

TeamStaff serves clients and their employees throughout the United States as a full-service provider of medical
and administrative staffing. TeamStaff is a leading provider of nursing and allied healthcare professionals and
operates through three medical staffing units. TeamStaff’s RS Staffing subsidiary specializes in providing
medical and office administration/technical professionals through nationwide schedule contracts with both the
General Services Administration and Veterans Affairs. The TeamStaff Rx subsidiary operates throughout the US
and specializes in the supply of allied medical employees and nurses, especially ‘‘travel’’ staff (typically 13 week
assignments). TeamStaff’s Nursing Innovations unit provides travel nursing, per diem nursing, temporary-to-
permanent nursing and permanent nursing placement services. For more information, visit the TeamStaff web site
at www.teamstaff.com.

This press release contains ‘‘forward-looking statements’’ as defined by the Federal Securities Laws. TeamStaff’s
actual results could differ materially from those described in such forward-looking statements as a result of
certain risk factors and uncertainties, including but not limited to: our ability to continue to recruit qualified



temporary and permanent healthcare professionals and administrative staff at reasonable costs; our ability to
retain qualified temporary healthcare professionals and administrative staff for multiple assignments at
reasonable costs; our ability to attract and retain sales and operational personnel; our ability to enter into contracts
with hospitals, healthcare facility clients, affiliated healthcare networks, physician practice groups and the United
States government on terms attractive to us and to secure orders related to those contracts; our ability to
demonstrate the value of our services to our healthcare and other facility clients; changes in the timing of
hospital, healthcare facility clients’, physician practice groups’ and U.S. Government orders for and our
placement of temporary and permanent healthcare professionals and administrative staff; our ability to
successfully bid on government contract opportunities, to win the bids and then to fully implement the contracts
once awarded; the process of government contracting in general including, but not limited to, the protest process,
and the on-time commencement of government contracts awarded; the general level of patient occupancy at our
hospital, healthcare facility clients’ and physician practice groups’ facilities; the overall level of demand for
services offered by temporary and permanent healthcare staffing providers; the ability of our hospital, healthcare
facility and physician practice group clients to retain and increase the productivity of their permanent staff; the
variation in pricing of the healthcare facility contracts under which we place temporary and permanent healthcare
professionals; our ability to successfully implement our strategic growth, acquisition and integration strategies;
our ability to successfully integrate completed acquisitions into our current operations; our ability to manage
growth effectively; our ability to leverage our cost structure; the performance of our management information

and communication systems; the effect of existing or future government legislation and regulation; our ability to
grow and operate our business in compliance with these legislation and regulations; the impact of medical
malpractice and other claims asserted against us; the disruption or adverse impact to our business as a result of a
terrorist attack; our ability to carry out our business strategy; the loss of key officers and management personnel
that could adversely affect our ability to remain competitive; other regulatory and tax developments; the effect of
recognition by us of an impairment to goodwill; the effect of adjustments by us to accruals for self-insured
retentions and other one-time events and other important factors disclosed previously and from time-to-time in
TeamStaff’s filings with the U.S. Securities Exchange Commission. These factors are described in further detail
in TeamStaff’s filings with the U.S. Securities and Exchange Commission. The information in this release should
be considered accurate only as of the date of the release. TeamStaff expressly disclaims any current intention to
update any forecasts, estimates or other forward-looking statements contained in this press release.

‘‘Safe Harbor’’ Statement under the Private Securities Litigation Reform Act of 1995: Statements in this press
release regarding TeamStaff, Inc.’s business which are not historical facts are ‘‘forward-looking statements’’ that
involve risks and uncertainties. For a discussion of such risks and uncertainties which could cause actual results
to differ from those contained in the forward-looking statements, see ‘‘Risk Factors’’ in the Company’s Annual
Report or Form 10-K for the most recently ended fiscal year.

###



begin 644 html_teamstaff.jpg M_]C_X``02D9)1@`!`0$!(`$@``#__@`V($EM86=E(&=E;F5R871E9"!B>2!' M3E4@1VAO%N&^W]>>WW]ONWX?
@T:;8/G_$?QX6P?/^(_CP_"X-&M`C\`,;Z"8?NW M'S[;_'C3U#^S5_E5_P"G@8OTERRS]:QSI/<0$_-02B]VRX*YX:8DHA1UX%6J MBB*:YHYVU%/.
(E'3@\.$T$<[3B,2%P% MZ98^1Q&:(<`\LO?;W]@3K#R_&OAT> MI"GT*>H?V:O\JO\`T\+J']FK_*K_`-/'GY1&D"TR^1Z/1S:D\LMT;;J=URX`
M7D0=RJB[*/T@5`+-%6ANV5M)$%W]\54]4E8]0Q6T"D'C1SEZ8!*/337"=T42KQV@5EK1]EEGY[P%)A[G<,._F_%]^4Y3EB461C3Y;""!GRCXGJ1
MF)4`\7A@\+4[:R@=U5\EO4E1?FXLJP'IQR18TC_Q`X!)\.D\NZZR8CPB12-V M7FDE0\=]]"V4@>CEU#^S5_E5_P"GA=0_LU?Y5?\`I_'@#C'_`"
[LZ93R+D:B M8PS3G.[O<;:CM-V(K"K$OY(OL?'.9,2KY2N^69Q9W<4(^&#';=$LC_P`NW61E=1.L',LJ*,C/)A4L36J;B4%XA*2.G57#
MJY619X[2?.H4I'%CC&%8(BVE'!FT9-+-6GK#E4N#!#6_-06H8#I.6\RJRTJD MMR&!L@*.Q:P:LP>*962:B\*E*VREVR8E0%6V-;,M<,K6%W-
Z@$:)4ZOB17S_ M`,*@>6WQ`/\`3A%.4QA*`]RCL8`/N)1^!@WW*/N[[=^*^*=H#T,ZY*M[VNQ?CKJ)E57;L8Y`[I0A"$*D_&[V)HT1DC%%??
2&5(7!CIO:9I\?2<9F"93$:P4Q2TU]#R*"[-4B;^ M5,V$T$VDDU$CJ?<2UX:/WS*9U_$%RD&MGEZA8C5.P-(NRQMR@$DEIVMNY2DS<3
M88NSPZ+E!:3BR.T)1@DNBLY0235*8T!,\\CW"N0D'S_"^=-16!+$HCM'LT\H M7/(U%1.0#;BY@+982VDI%C=!3BPNK8B(`)TFX[B0S(HX&H2S-
"3W8PED]/56 M+>_Z/8WZ:5+-E(NZ'%CR1[)EA'/O74@6/OQS(/\`+F[SJ_R+?R*?APW4/[-7 M^17_`*?
Z^/`6&ICE,:L=.SG3%P[!]"3\1+LEI";C71'B#:,$=I2R`XO%+IXZH,OII M6K57K-TZ&D/:MC6,R9:4Z2E;HZVI-?
RT*FJ\O"J@Q[^&64(S@@`KEH[D%#>& M-]?#87`*9J,I[$1/1I0[?<%5-D$6#Y:W*PUDOXY/$VR7PN:-]RKM;(B!.^40 MJ>5K:S\*PM2"'O9YB??U?
Y%OY%/PX75_D6_D4_#CSPW&&^U;$0[IEJ=H2UU>W-1#\N#)`]I)TPCV,,4YV MLV@873F09&#PN)?LJ/\`]8HKWAD'8H#W('!<>_>^P)TL?
[0N:_X=)YBH7_>8 M>2P9AW7CRQR'GM0!Y(L^P3?Y%?WD5#_0>',8A"F.81*4I1,8QC"!2E*`B83& M$=@`H`(F'?8H`(CL`"(> M+E8Q+UU9X6
M/>UPTHSE697*'3XS<73! M=PW!='K)XJ/B>*F!RBVUS,4AO%9%/DM2T2]M2@K_`&BRQ5,MSO', ME3:I2[H>*WI??
TYX/8C6G$YD0,5*GU'/L.UA3W)'*@V#Z4=-L M'S_B/X\+8/G_`!'\>'X7$-,TVP?/^(_CP@*`=N_;YC^/#\+@T:;8/G_$?QX8 M0^OF'O'XA\^-7##Y?O#
[PX-&EM]?XC^/"#R#Z!P_#!Y!]`^[@T\=A^!I^%QC M!0!\MA__`%,!ON[=_KO\N-?4'O[?4!#_`+\&D:?A<+D[8O<+?FWB4<-G,3&%6FDVE?
5!:08C)`FAOP2I#@8SNX0`RE;LDE>< M]8ZH5`GJ-<\94S(O*DHF"YS(=NJ\C$LZS:5]7R]YFX0\7,)QTDYM;*B1[R::
M0RS-$BIUXSUU=LW?)'5)E:Q.E?3&Y81R+7%^*YC(5VRA>(=DO[/;6JXWFPLW M-
^RO/0:+L[NS34P^C8A2>LZD7XHECHYD58I&K>/1#K[!6OO3YJ/R55<:8E?6 MNP.[E@0=1MPC9,L6DFY51E(7&C7$]*(Q\>UE[7+QL)%
MUY.QVAXP:-/;5@7BH>/;N)%&?M;0X2L]U;0K5C[`529MV(TEW!Z,C* MWTHS,:W@6J@D7V*@``\'1R,G#C(QGFE@*F,E84D4\S0J@++&?*
[NJD`@.DC[ MK'(C!EOEGZ[K;AS,T98UX'+>1KQH.TLX.._=96&:F+5F'%>=(B_9%>.I.\)Q M+<[-Y7VBKMA89)PW5P_?"5R:YU>(LTLI
MF(BR6&._-2EBAE6%KW**5QQ+'A:NA-HFC7F:QT2T>/3(LV::K MUVIX1BMV9#N5A(@0QP,CO6&\39,4*OD#'-,N+L*]:JFF]GZY'R4FC5[S'*1%
MS@$)$S89%"%M,/J(Q57Q?352U"E$:0M6KC!E&5 M7']>9$>&AJW')1\-`U^'8^HDLK&N0'.#U(9^D9F46@X9-/#5DQ7"UN"OK=*1EV\@_A9R:;+ M,
(X(YJO(NA1%UZB5F*;@_?6F'`G-)P=C[%T.WLM6<+4O21F&KOJ)DK)9+I6G MVHUQF:RV7#KN;>-
D)264@&>/Y%E"2\U!V)`&,>5M#^J.QBVG@2C?\SK%)LE5 M#&]M)L6\<\!,SL\=V5(J@XT110O[SG_FUW=:NW)H
M"BH/'KU4\,@D+C/G5[D),3$#D8N_Z(6X`6'N2/F,#?Z;KL?R>0)*((7(U7AJ MY86K.N@Z5KE@"=@I23<5R*>V16+*X:MI*-81MH5F8E@WDRN7#R-
8L9471C/E M&C6IG5;H*?1V8=-^0=.>/U?R6A\X:JLMY@@X=ZD8S"UYTT^O:RXL\5%/W*?3
M%3UHK4>A(1D8=P=O9+`BZ91Y6;YX9ENJUS.LLVZU7>FT[34TNUCK<]H:AHB%
M@;K*MWC6KMH\=QAG!G:#1VW=BB#1=%4W:\VB0,MY"4ZM]N:U MRHC@8OV@$?S&NB]]C;G+U#N4?
(P;'[]QX(XH6O32#FZJPHO+W%0D3>\"P^?U MJ_EJ'"ML$\-6>U+4-&32RC=5ZQ453.S=I+\9LHZ"
M].66'3&TQ4$%#L+C.>#M14E9L>J,VB=SN>#O$3I*D\P<)O8*0BUJR_>P+A2- M;Q[I2/7CW!'ICQK+B\,W::GA>(EF\Q!8"VA)L$`\"
(@UN/(XL$ZRAX3823%R M8L@(8CW`.U$F3@JSJ6;K?JV#AN2>-!:ZR@$,(8,$GV__`!+4M-.-L&1-K;(V*$_/9K.MX7>M-9):KI)9IR35K[4864<.6
MR!XBR+1*4B08EVJ^O<`^7U_]^WUVXR->F(7T/\_R*_[_`(T_ M"XTB&P;AO\@#R[]O(/K[N$!@'MY_U[_A]WP^`&HZU<+A<+@T:7##Y?O#[PX?
MAA\OWA]X<&C3\,'D'T#[N'X8/(/H'W<&GCL/P/Z:XX4X;[@8Y0Z=NVP>11$1 M`=NW<-O+8!`=A]W&4%U"!L54X;CWWW-
MY]O+M\@';S'MOQMBAVW^R';OOO\` M#L(=@WW[>[;SWX6XCL`AOOO[A#<=_?V]_?R[?#CH/'\/?[O?\`=[PXU!_7]?Z>
[CXR4EY`J00\OM)]6VX_$NP"4.X>0=QWV'X_ M2(N10/L&`P[>6^Q@^I1[@(^[S^.VW;B)%=Z^W/O7]_?1KI:_X$H.36Q^P>H(N(Z.M5S90<6-
L%)4#E-,0$9$.T(%44Q]0=2RTFB*;]D MP61K5Y@?,%F\;GMN(\"RCF#R-C+4!HEQYE.UO(5L^:,(/4K:YYR]KE6+(=:)
MIXE0KC19[/&;/&;!*S$:,2&EFSA9E;!,9#J4#=J;CN:F6L=;,A1]MD:;&.3@ MF:?)1T8AU96L>=0W2O(QT?-
-90S!/=PK%H23Y(AT(UV=&C/F2Z)K\WGLFYYQ MNPG,BH9LU0:0\\$@@^@UF>)-+'CS/BBG9V^ M)>/B157%;:U@[@X*XZV+
(0W5$L*W(*3D9C49A)U*/Y&3=-^8?SJ(Y-U)/WLF M[381N&VG[,UUT\XOK&;,< MR!8VZ8NY+E%N=<=*I^MM%'D3KD*95A)(B/
MN*9O6XF+@;H[:.DV,K&S)B0SQ\5*1!9DT06I6>NG;?+N056JRS=P'-PY5Y4U M6ZZS=RD1UIZ<-W@(KHB0Z95VBSINMT'**K95PDJ(IJ&
(:=6GOF6ZBZTMB^OW M-]$95B;9:.:J_FW=M;F:6Q.(TDO)6QXOKT/8X86J#1DDSC5*](.9:"GI!S'.
MB.3N#.V:)E*)QIH"'Q9/*Z!FC<^^,'D/8+6UG`^E@/+;=];`SL7*VQYT7G5_ M),G!I,V..,D`A@#*(F8#L^6GHOPTV M>4!LG?
6S(TIQ=O7;M6+>/^.H.0BK-#$D M).!DTR`@]1;R\*[,RF(649KD4!O(Q;]$S9\P=HE6;KE#K3'J(<:V5-.P5)HC
M&.H2Y4G:]B+R@^8<;0P\Q%L#Z#5K"Q\1&D?#R%ED:!1$)`"T7GR2C[:1MK-( MZ$!$X1E!Y('DPT\5ZP(R6/L08GNTE5)LPQ#_P!9
M@;%DR^5YQ$V"Y7!!5%G)>K).8VHP4@D0D%`"LS"8=DC>CC>D3Y>U-Y-JV@G7 M2_7O61;6P?-L$:B2QR:4O:I2$CGDJKCK,!XY)**?
3K^&CGJU3R&BVCW4S(,A MKMK0D9N3C9QV53FF[:`L&S;".SVXTUXTF9AJ>2B?SC56BP2DNW(82K+Q;^8K MX-
Y(R)]P7JT1<,3Q532JM@9D>PLM5ZRP@6,K M'*#^A>,@1B8M5=BN`>*U=%2]6=(B1PV460,109S28A@"IC3*O/3=@JDL57DR
M0=J[G\@*5055%:FMK3) M-26HO0OD##&+'KUD36=(Y7SO+U.+%5LS'DIL2 M))NGR;`T@=1Z[!8\)--G*1SO.8SQE7LU2,%B6,_L)ZC-
+EWC&\@UMU^A)[.6 M>+;?8R6C&L2=:HNFT/4I!@J]]:L7BA*R`,!;*&8NS&N]S1JNQ5@Z\87QU:C3 MY#^5ZZTDS-
7V1Z^4CUNH=%R[=D7;G;LCHJ> M,%2%\YR5JMN-)"T86Q>QIB5@T(ZG-554G;_($L4U!6+"F29?&4%"25;A@0K[ MYA(N8=>P/C^VUSD3<-
HPB1Q06=+$4F4T*)'&H``'5?N0#-1&XT0-SCA&'RQQ M8-Y^7#X4D\LT\K;R79L>/M93#$@(1=UN4A'4$KD6[3MH;Q&6.2I/
M04/(/#!7:W)7NNFN5O6K-<0!.&KXSMDEW\F^+%LT#KK+)IJK'0;-$4=%?.93 M-&(Q'<=^:!SA`,``)`*!,+,R"4-Q\^D`,7H*
(B8P]/2/G8BQMI$TKF25D<`M M851\*&%$\G:K[>0`*%`5>JN3X@)%3'QHUA@Z\08``,Q'B2QN>"`-SHSM5LS,
M2Y))&HZO'!C:9W/08!\3D%Q)A(IL8IP_M;MB[&`.H@E'[91#<0$>PF[&'BPO
M'.I'+V$,OYJ6Q_;'#1G9>81RZL1RD)-$5GZXO2,L:=CQENBV4.\6%&%%^9*/ ME2R4(:-=EEXEB[45<$1.BM74L'5IB5(`&`O^P&B?UBG,43!JX;A^D#
<#@8!W M`-A`=Q$1V\@EHE7I^TYGRC&5NO2UBDFW-"Y6TZI'0,6_EGQ8>"T\R$S-RJC5 MDDLJDQB(M@\?/WJH$9-
&;999TNFB0Q@NL%8,KJ"K%R0U=@V-S1L<>OXUF0NZ M-CLCO&=V/14E6KHYE@4;-6+']DC.C7'"G,7TV7J+G*H\=42QV/)V';M5;"@F M+Z)L^.
[9)5*57C9`J9FYW,?*Q[6PU:PQ^RB"AV#D`;/4'38DQ(F.3B8R.BTE
M%54HU@RCTU5A**RJ;%JDU(HJ)"E**BA4@.ITE*7K$W2`!MQ"W11@22TA8!MD M%DBSP!GDGE?/&;[+(-E?5H"K1-
_O4Y=$V*TJ\.D5TE`UT&JTS+JILVOK?KX( MI^J-DEUILLWC>0:MGK18CAJ\;-W;9=,=TUVSI(BZ"Q!]Y%4CD4)_E,`CL.X!
MYR6@S(C;HED8IR2MF@2"0+L*!?<@"_37M,;>T44DR*F2\,?6H`-N`LJ>_"LS M4+(4DU5G6YX7"X7"M6--
L'T^G;_O^_ANGN`]Q[^_^O\`E_[@.KA<&B]+A<+A M<&C2X8?+]X?>'#\,/E^\/O#@T:?A@\@^@?=P_#!Y!]`^[@T\=A^!_37&0-N`
M>0;%WV[`(CMV#;J\P[^_MVVX6X@8-P#80'<>_???W;]MPW[C\0`?B'T1CP#] M4X_+K#?;8/D(@(;?+L.XCWXVQFBP;`42'WV$>E0`'<-Q]Y=O]/?
L'$J]`1_3 MV]_4_P!!_#2-;(X]]OM``B/S';YAOY;!L`;_`!#ZX@V#<-Q^R/?<0#;?R`/O MV[[;AQK7342'J,4P=.P")MP+WWWV-
T[>>P]NVW&W#N)A`0[=@$3%W_=]D._S M^'GL/?@479^Q_H?7MKA_O^8_O_4:W0'W`=A[#N(CN`=/F'8?/RVV^>X`&_&/
M[(B(;F\]PVVVV#WA]>H=]M@_>'"Z@Z=MRCW]P[;;=O\`"&_E[Q'SW#YXQ,'? M82B/U`>WO\B_#MW'?X?'B?N=Q]3V'I8''?\`)H<>_H?W_?
\`IK+N/80\]^GI M#OU;]P``$0$`#R[>??R[[.8 M?W0_6'WAWVWV'?Z;>[;OYZ51[#MWV#XCO[M]M]N_O'?
W;#WXB11[^M,C7/'B6+I>T3,8XI\1`2RLJO:6$.P(-*!BQQ MU!,I&E$4V(H)_9XU4.#+B0132B-T+@U'*S)OD#6&6-E:UXJR/-?<5KSTJ>+P M>
(Y.1B8_6AF,!IIX41C%C],@J\BNIZFT[O(VV,K9!U=E;M)NES,\[5,B)T^N M!9)-?.KO&TRZ47.Z?4U:K0
M/KWK)RJ._:K1L)X^8%RIUJN#2#%THJHH=903'V,-JV,\(:DZ,,<2\3]EBI3&4XRL&OK0YJ/330L\HQ=LL,9*T2^`[3D M:VW2&PJR`D?0<2T<.B2C`?
TS]FX+ZL/6].Y9VK*)EL6.9"I51)*K.^;,I,+! MD*"7*D75I"S[+"RB::?Z1U[:7D&H392$,-9`5#R("!."58Y&322$LF]:/5MP M_2LXU2,3V[[@9%21D1,
(_$%2@'ET#Y\;\>DNWU\MQ]_NV]XC\/X^[B'[1GJJ MB-*%!VO=='HU]0_3]OJ`(XX+/V1BEM^Z=38;;O3@]=,C_`?UH!P?H)%W3`7F M*Y/FJR?
PG<<=RDCB2K3-LT`Z2=-;9>4N$K*-H_(F%\RQ^0[F>0/!5=Z)Z\6' M8"A#2K`':TA)*$2,S:MP,Z)<7I>TG9-T^7_/5L7RY!2E>S?J*F\S25.1JDH\
M39UR0QU%U%I66 MZ04;D1HN#L7OI!N54-A61EKX>X.$W1`W\)=%)'PQ'J`@F`HEXV5)."CO#$K7 M=I(P%[`?
TRFP(U((Y'H0>!*/P^#%=98HLF:1`H4B:)32F6A320*1\^2P;4J: MHUS(JTUFF6QI'M+K7ZS96#&9C):*;6F(B9=DTL+)P!X>2CD9ALY;-YMF[V/&
MNFH%?HN/M-C@<0XS6]I9Y&M33"E3L36;6Z9&2A9V?@%[1&13PZA`]=>U]"9K MRTJ1-+Q?!:^UV2?CBDHL95%,[96B[*O(TD,XS+6?
S!S!]6V1Y1@8AXY>UJ5> M10C135\8GLN-`48F+$B@]1#QK!H=,=N@Q1*7IDWAKE\ZB,"M&T92^9;J7E(! MFS2CF=;R34,6Y-@V31$2^$W8IW:-
EI*/*B`=")8^4:`F0PDV,4I`)PPP!5*Y MT3,IO8T.3L!X)`)A:[];10:YU),C+:1@_A.==33?



+;SHMG&BY4_.;2KG`6%Y66L>M8HAJNP`NP*&3C[1(,$5!'8QA18E3'<0(DF&W M'8_2`^?H?IAD!4^5[J`5R)2;A,3F
M,Z_%U+6MK[SX\;GFYB6D7U$U-4EM4*":-1CX`K8+"T<)*2-ABGL@T28-`*BA M(O'1P21(!`"CY!]_''Y]G9G:!DZ[.1<(N9$Y`7D:XM8.A40V(J1).?
A"`!![ M^$<3@?8/M$W'CO[0F-+42`"KVN>.DL7/F;]*[NUV23?`'?V1B@AB9Y"&#`%X MP+&0R)P)#7+H&86&^KZ9M)S5Q,G M2HF*5LI7K'50?
RYTBI6/(F09QNRH..HB1=%([L%FG'+)@G$PR:PN`;1S22=$ M!!DA)+EZ*RII/U2Y40CS4NT3#V?L>LW41/34B]"2?
2DY&UN8D7KJIE.1ZIFX!3@MQR1J*'-^YCUPS#A*AT_$!K! M0,2Y"R-J2QWD./D!:M;5=3:?+G6:>9L\?Q3QR6,J,O+2$@]<5]NX.O))(1Q9
MMTHU,M$\%=TD=ZA51^-9KP_QAV0_Z_#_`%V'74]&^Q(L0$U]4^9W"9!PT<2(BHR*34.LG&Q
MS".354*4AU2,6B+0JARD^P4RA40.8I0`I3&$I=R@'$Y M!.OI\+A<+C.UL:7"X7"X-&EPN%PN#1K3U=]OZ\]OO_'ZN/E^\/O#A^&'R_>' MWAP:-/PP>0?
0/NX?A@\@^@?=P:>.P_`_IK@>4IR0K&-[_9(A9-O*P%'M\W&K MJIIK)HR$17).29+*(JE.DJFDZ:HJ'25(=-0I1(H4Q1$!\V_0)S;?2+^8GJ.@ M-/&G?
5)$O[+,L5)VT6*RX4P2A1,94>-4:IS5]N4@TQ,Z68PS!5VVCV[1HV=2 MU@F7D=!031S(/2>'Z.>>BF-A+,!2',FBRZ(X;3AR\
(;4),1#1/*NL:3_./)29DG!)%CB:N+OJWB6M M;.FR`-VJ[-O.7I0&0J-WZUN:N3.%P:MO`T,9HXL:>5TC=@ZH@D0,"S"Z]QP"
MQHK84\W6O.YRSS^)8F-%+-$G1>:9XY9$VQK*H:E5@A=B516<,$+`TR[E:2&I MC&W,%TIZ!]3&?+5S2\P9&S;A?
3[D/*$4\CM.6CRD8P<6NFU1U.I1XU$^$K%9 M5*^[?
M#LB@[NOMD&JJ2PO"NTNDXV'(]YM/-7YF>NB/TRYIUOS]3HJ6)$A8\.6"/;MGBU@.H^5+%JNS`W(1NHW`ZBI#%.;J8 MQ.5WS!!(4XB.C[/I-
B&3(/2?'LP0VYE#%*!`(8PJ;#UBF!@3`R@D*/G]>B3D MZ.;9'AN4H_V9\]]0$5-]HQE:`82"42@)R]NL`$";"F!Q,8P;&;CMOQLF4I#O
MCY3Y,0"\7].S8WX8&P*-W1KSJ(?$XL19/O5LW+9@TDTT;NLC3EXMRH MHJ(H`>5IN=%>T^M0,FY17B9^2:+1[Y1=
MH57PG(HD723,!O!B[D#;L(``@(AOL)=C%';R$2F`#``[AN'`H.@/0_!:(_22 M-=,;2H8E>Q7GO1$]U%8UB6R39M%1K?(.=\;M;_7XMJS(DV:QE?
R1#V9.,8>& M4642_C$2%!/P]X13I+#.DD46]86*.L2*3M6@3M``9>#N`MB;/FLM:FA;%GQ# M'+,8921D9I$(&Z21GE1T$I(?
7OVWVWW#]^WNV[50:*_P!],AQ[B)#`&XCV#^^_;N`<:$Q(H80! M0HCOL&PE'?;N&P?#OVV[;\;@4^DO2([@(AOW`H`.VX>
[OW$=MNP>6P[AP=_X M_P!_P&@?;MK:@7 M[^P>6X?PWVVW`-@$0XW`?/[([;^>X^\ M!V#N&P@'V0[?/<>`_P`/3V_';[?;\]M&N0HK$5*`E-
WV#J+_`'B#\#![O\H^ M0]]O<'&80`?Z\_K_`%]P<<52H0$!4`"F+L&X&`"AY@.P;^0]^W MGQR-NN1<@'(("40]P@.PAV$NX>8?`??\^.:-;CA<+C&*R0"
("H4!`=A`1#.]/N*,@9KRQ9&E2QSC&JRUPM\^\ZCE91$0W,LHFT:);NI.5?K M"A&0D,P(M)S,07?OFZ)X*;(YR_/L)U%`BPNHLS^HQ,TX
M;&25(J$`43)G$@$,1=&2,?,Q[25AY!G)QM%DG31P@HH@Y;JIKHG.F8!X?1BCCD`&Z1FVD@-M"$#@-8LM?-6-O![
MZHLOQ61+$[NL6/TP8TD:/J2NHEW2-&PD:-$9`L=B-F+F19"J;(&S.B[)=6,I M8<`:T=3U&N31`I8Z,S+=E-46(9=0%RKJM+G0\J^):W$>
[Z?"4=43)U`L3`@A M[*F&Y/$:N8W9BYNU#T8X3SK-:[:S&XJ!I.R"M=HEN MTL6"708RUMJ]PMA$("U0Y M<=?YC>@C)=-
CX9FXSMA^*FLP:=Y\R)/:32]5J)6=RU-2==/BEB6$H!RT:2%^G+&MNG3I9:ZDIMK7H].,A(YI"YLR%6J[#Q;1,I3"S@JQ$0T(B\==4C)ECO:DH
MHK(O72AK/>*)/1IXY.&Y)FAY(RANMW`9AD505.'419[J"RHHHEL(AT`D8O0*
M8=DAW3["40"]7QT=M_$)_,7\=N%9`"SRJ!0$C``<``&J%>@[#MQZ#5K$W?"X M^YBYZ26[$L7.T>8L22Q/.COMXA/Y@_'?_`)<(JR1AZ2G*
M(_`!`1[?(!$?B/E[N$ZL:R\+AA$`[\+,E[E"C]!#A>.E[U" MA]3!_H(\&C67AA\OWA]X<:2J$-N)3`8`[=AW[_#Z_+A=93=@'<=RC_S#^N_!
MHUKX8/(/H'W0?0/NX-/'8?@?TUTYJ(;OG>!L&3\)`I3&6/TI@41-MQPK1?33XYT@:5L?K-2,5J/I MNP94EVB:'JQ&
[BOXOJT8Z3]7!)'P1*Y;+=93))F*H)NLA3B8.)&F=I;!L(F' MO^J4=O+?S'8!^/U#?R#C;J/2D#[*9NVVW4;;<1\MP*`B(]]]_+W]Q$1%F_Y7
M3K_S.I=_^W;5>O>[]/2N;H'&'Q8RRQW#'..%KBFD64L&ON:4$5S0)/`U7US> M%@0Y7?,#..W?2#GE+N(@'Z>@RR'<0`P@'Z3X#
[_=OP`/Z)$W,;FUF4*`""&E M[.QE!^R80ZI'&R10W\R@43`4=A'/T\V&3#K,"A=*><]B^&<1* M(36-
>G[12B0NP$[F/L`B!2%,)AZ1TL,$X67Z>60\]N(MW\R.P]Z'&L;,)'C> M*;OY6&-H%GS9>0+/H!SZ\`B_QZA@"&P![]@\MQ^[BMK,&F2.OO,9P5F?
\HK+7HBQ2T0F`/$5E9BT.XV'7;N&XAMMQM"+K&7;@*R_==$#;*&[ M_I"AL&^P";83`'QW$NX;[\9\3M$VY:+;67W`++0]"#1YH\<NJ8H+$U`HH%,
MFF)%`*4^Q@-N8H"8[74]J5:''K;M9;)=R2Y.XL;8V"=#T4&R'-5I4&E^7F-;A$ M0YI%>!
<1K6<8.:W9"QL6WG%X1H6RL15,@@H7S$#;;;E,78H=11]_EYAMM\M^ M(1ZA=-
CC+6I/E^Z@8E@Q<36EC,V7IN>E7;U%H]8XSRYIMR7CV>:1J:P>))*. M[XIC1=5@W-
XY$6RT@!10:N=YJJ>*H!$@,;K.JFBD)@'I`Z@@0H]P'L)S%ZAV
M[%^6P#1F=7$/"J>GMDV@+YA(XLUQR@0^P/VUKX221_%1N)&5K&MPL@9`+3B M.\V$N(86N6%J=8L?(Q3>"'(=WCXR1*=-O8(N`GDA1>,H]=
(K(_0N@8$W`J(K M)'*FZ:J]/C(K$$J3MNND8>DRB2A%VRZ1C=/4DJF;]4W`#_I$^E1GJ+T,W/FC MQL/'.[,TUO6.$9V11-9*QDT;M`+I6QA!
(+HH@DM7?SC8T'*L*Q*(H($RU,3) M7+IS+/5UR@.2'JK3UCR.""ZZZS6^X6...I4\CZP8Z MZ3ZJ?8>BS@2T.&47#7M/.F"(UJ\'5XU]V`[F7I<3+E;I+
['>)RXI=)' M@)EXGS+C&U^8`6#;:+!6%`;1>ZP]\=JNN3I407'S'AB4+'&8B*W$@2!$E#N6 M_=CK1R1H;`8/Y3\OI^D7U=9"]`C]OI`#!WV*<=@.'?
N!0^T/?R#N(]^/.XI_ M-1YC&>N?GC#3S,ZD\TX]TAZ@]2D+-8XQ35YVK5Q)YIBN,9*3N*ETI*%@PL$, M6Z4V+AK.Z06DV]B23FETW!FS]
<5"&QZ[[:K M*INVF2]0UGA,(T20:%1$'2ZU?L%^;68Z#/J="R@WBB)!\$Q@"*S)2*QCGTOG M2CBVG)I-
ZOB]YI!Q[7FO@D(1M#4/2)$0<4W(`',3]%'1S0J(@8>G]&)-^@!- M##6B255BP:MP!V[`K$T039++5`WM9:YW+/-??.8."B8LS2*;!+S)*8&0@BGC
M^%F%V"!*""+O1.7.^Y7UGUQ%<2SMWNF9J;:*SGS$4;?KG(6U[8[GC^/ MF(][0HV7LAW"L*:YU"P62)C"MUVK5Q:#P?
M)=)JJY6*%'RH/20]77+`7C]+V MI:F63/.FZBRAZ;^;BX.EJSG3`)89XJPDZ]1)RP(`8\=7E`714Q/D%$L?&N&" M,-7+#0V9%TU?4[;KH+(I@55-0#)AL`&
((B`E+_<$>KZAM[_CY4NL[$R3"Q.^D1XL6$0,!1#O MLW'E%Z\_1L.9IRY9I;-6"SRFI+&%(DD[!!Y>TX_E M-
"Y=H(,%$W#2>L&,HYVXOU:=L'6[DT[CZ5NT9'HM3R#Z5B$OLDG+RD?2R,YX M,FZS@GF4K36<\-=;.`C]0C9CZUGC&J:/A,2.[VW:)
(_GGK4>"!C2KM=LWRLV M\1](GFKLY0;P)I2X(*F7%<31DFE!!8`'M?%[>+L*>02`.=,BRKL/RR`,X*E)
M4'%%X6\Y!Y.Y!M:_(I7S:L!YFU6YE^DS*W*]Y9G+CS[;<4V'-]FUD/V43BIT M6+I[6O6;5-
9,J5FRV]Z\K4C),:_BS%=W64MI4$SLHYO#2R+,LH4S)9S;MK1P M'J`T.\J35-EQ;F":RLP:F,58'E;NQS/9\EM*S'-[S#&B!4<5G&E8A(^IQ=87
M7%T@SA+(2WRQ63LR'<^1?U;E` M'%\Q\OPT9$4@=-ID*@(BARR+T MP4`)XJ5]'7GM1G,?Y?
>8LM:E=:NL>4R<34K=\6U^\5;,A*U(U&JU:D8^F8PL M#$_DY*55>2/(VV4'[&+M4;#PK$K#(&/+E$,&\L:,<)(/A2C
M)]BU;1D^,8W[?]#G1,GRK\CK"=0Q76M?,ITRG*4H%!+'V&$3&*.W6;Q#`(GZ MS#TG+TEV`!`;X=1.GZ+O>JG0!GX&
[8U@T_Y5S=%D0=::)@NSI/TP%4;6$(=0"0&IBH4V;& M[=R;!9)C=..#*B#"<9\*2C>VV2&7/6!O)N*(8D82@J`VV+IF@Q`BESY-8L]H
MDY86HC*=&MTI1\KVUC`89Q%9H111K,P]]R?+$B?;4-))F*I$3-VV2*ED MS>+'2$0UC7) ME^KA5%6*\
M^AH:EY%SBK5YHDMSMTC.8DR#!YPIL-(+I"NP@<@I'I.2(=BR.IZRT:U^]T^( M?
OT4"*,TG]P.HJ=%RZ`'*C"OPFX69$8.XKZ5<#8.YL%2'!X]11HD.BR&;Q.> MS\DJ,>#S>20PFYW4`?7%DLV.]DT-
O*D[6NOYXDMEG3+R\]5&JW!&H?/.,=DYBY]^GZH!BD;J>`JS!`R)0&(W MHX^6M1NOS0?=,YZI=36?
[YD1CJ3R)CJ,EVMZ9U9HVJ5H+O5O%30\4K5L@B26GI)*H)FI3!V>H:#=/*+%3
MUFHMYQ==9EBB9PVK%P:W?'TM.0`6$Z)8IK:H"?:E@'3PDK(0TXT058G%NTWZ MS^9-
8^43S5=5&:M8^I:"U4Z.LN5;'=.8KO:'$M*1+M9*@P]OKEFIRM""*DG` MR=CF8]\$@V%RS6:IC&F;JH;K&.85U2PV:=6NLK`M8EV@^(%(/-
ST^QF"^7M MSZ;/!,1BH+4/;-/>;122CBM&(V6;:X&I]V%JJFV12>K2UCJ;R=DEB&55-(SK M@[E47*RIS=QI6+"&41[C)C.&Z<=LDKQ!XR=HLE'!
[@BF#$BMM3Q&)8XAF84F M0(!'XI`T?5F95R,3'S3',ER%D038LB$@LKGH%8QND+?:]'?RGJ-Y@FA.S9\U M/:J-0ETR*UU$9#QRU>1-
O@Z=',ZO5*S0)&+:)1-:J3%J=R=W8Y-9X^7!1TN! MD4^LJ2)0XL=UIZ,]6UQQ%:Y+1;KOU'8;SO#PKAY2(>T6*A7C&-UE621UT:S: MT+?CR0G:^>?
4(6,96F#L#5&">.4WTE#R[%)5L6LCT1A,B'*MLXEV*4=7F:E# M")AV_P#E/$X"/?\`4*`%Z>GR`"[]M]@O8Q/J9@LMZI]5^`ZY(1DHSTPUW3W&
MVE5@HFNO'Y$RS%Y+MLY`2#I/[!'474HJAKJ,0,<[%646*N*;DZR"7,B:1/IIBW*+D(^KP$+Z[^3DPVD9F48*).G#D\4Z:MG'@N`.,XM"FK3 M-
F5\LS=7NTA8)*/A;K,4:JFF6;IHCFR@1U\U"PLIJ'J[QP^EJR\JL1&8^Q,` MEIBE:>QDW;;,TLM-9TRW8/F9.7>F+3VAA?
5CS`;E#0`0E:U#9#P=EXBB**I& M.J5)S,U3Z+ M3ZO,V$X'GI2O5R(AY"8-XQE_^(O(]FW7=%]844<^$J(3"W9F694#+O+?+V^[*>=%$1`!'L(\
(/(/H'W<(`V#;_7?_F/WU`-PV[]]N#2#_#T_H/X_GTU5[SF78,^5+S"%_[H:4LI$$`,!3"" M\>W;]C&`"_\`U1#;<`[@`"`CN`,_HB22JO-6LZA>D2--).;3*
[*"F/2>T8I1 MW*F4HE5$5#DW`X]:8?;#MV$X[G2G*7E/E>?SA_Q3$8=_P#X]O=Y\8T0_WIKOY`Y0W\P*' MZ4@?X>__`*A\^_?C*
(#M]K<=R]]BB.PA\Q#]_P`_(-QXPH@'K;0-]A%TV\MP MW_3$\^P=_(=_/?8?/;C)6_N/Q^1_0'6\:XO^S8K7FJ\L;',UDWTGC4E$1F3, MA8CDXS-
O,'LK:Y8N7J);2W&-F;JR5B16O=3O=<5B99"4,VDRN*T\='3!,K1= MDN4KE,@W4URULT8OYQ_*]UQS&J3-^IG'$GJ`D,.ST!G1]5Y&5PI,2N)%!-
@6=>0?`?W@'$9]:&5)K#NF#,EVJ#=5YD!2K?D1BR.; M"?UJ6R_E.288OQ1&-.@/$,Y=7ZWP!R@GTB"2"RIU6R22KM"-G,-U(Q6';?R] M,-I23-
*X:HN8'@.C142=WX$BI3L?2#S)5XG&R!0%1RS9.8>H5U\(=*)5;8R3 M6/\`I2IJ;[6E77N=-FSIV6=J5'9Q-$LZB`I%;*2P7.NP5B.L4A5#22B MSI)5-
R)5P%7]#E)4UH]M\[.X@SMD&+=/[O?I2,2F M)C'.M-BYA++/W%Y7(2LU_P!8J^7W\E)'*T@8^&2&M,U@:MRE(LG9C^8DT0=9
M"XZFU0ZVUV3RJT`0I(%C[7R$AS&\3G$FQ(XHTC4S'%==D8-)&8,N:B(3-]:H M6VJJL&&QSN]6"'K%IT6%'?8FM[&"Y@ZCI@H+?
%&>5B@/241,4AB$5*38"'.F M4IC`41'@&WT@EA(@=CD'$],7TX)Y#T"89U',&J1YK39G-G#R[D&XF M>H6''ZCP
M0I8'OV/I/;NR,PGTGQHV`X)6;&2$@&B0%,RR&BMF/EU`.K_ M>7+M>;`AQ3C`"SP&,32*`"*D)VV6.C&,XZ@'.,==O+WQ`]MKN&K.I&I:SZN6
MM`N!(JW9!Q_1\-Y`HR;TAB`4\I$P<;D,\`85$S>(_?M4BJ*/`+Q8,5VX(`"F MN?;;N7K`Q1$=@'L8P[^[N7E?:A+SI2M7**U'8R<@VO>%-1F7\D0`



M'6.BWDW%9B,./',#(F2W.:)LD>5Y`2Z6PBK%RCU'N50>"G]*FIS%.L?3SB74 MSA272FL+M6KO8H#[:OP,>MD@L3NF5T[^4#'QT95[T!0D
M]RTC>Q.I+)2:NQ?&3*?;?[1!\,X#W[@8-P`=NPB4"C\_=P*WS[O1[\*:UL:9 M$U3:4J9#XPUHT^#E[C)0M38,
(.JZE&D2U6E9BOVN)8E:Q[/*CMJ@X5JN0&I$ M'$U)`E`W,LDW>L)>"*4(8H[;@4=@$`'?;;8=P[@(`(]^^X=^^WGVS%,4JS01
M^P4KEL8QAVZ0*5<@B81W#I``#<1-V`NX]@#A<,TD+AD8CW`)`8'T-7Z'@_4# MR*(!U.:%9UY\KK9BE`\\3$#S+?
N0`Z'R2)Y'#*2-!W>AE:F;=D72GJ9TRW&0 M&22TQY+ITKC\T@HY5EX*B9I:6V5D*8U*Y,;U.M0U_J-EL$=&(`DFTE[E/*"@
M55D`K^K\G'7\J!RI]6#C-^HYS$+L[NU0:B3DYC`0Y MB%,)RU2^C(8."M7;FVZG:\S9-L8YPUSW/'N('\8HD2,FZCB"Y9,EI24AVZ(> MJ'@RR628J-
C7R(F27.QD&Z&R;.]@70/.X"_75$2&7PK(D8(A M;&RFX)J]CV3?/#V*KL`/OJ`WH?"14^5#9S@8QC.=8V>A5`"["F<&.._LB/DINGT*=9=
MR@!P)ON4>+[];.49[$&EW,5PIQ'"U^NK*2I#B23ORD M(R96KFUCDD<@`#OY>*!-U7.N!Z)79L@0F;]1BBS=ZEJ$SW>[#3'9&ZK93\TF M+5&>#
<2E\$YS$2;2L%C=Y=T`(4AUCW1=TY*1RX43*$=C!VARF_2N;#3#!'53 M#&IC)$S44`*FLWB$,>:Q6;"Y4=NPZ`V;(UW-
Y8"`(X4!1JT3BWR2QTDNLS>(]6#=]+0T:9&PK/:0]>$+G++>2[>SL;S#3RWWF*Q1#.Z% M,U-RKEK#+B$?XJQOCA,RWMA.\K`O86NZK%
MF23$S9IB8?+'E9M]41HCWTE`Y@Y*NM,>D.OV7AL@EW[%-^?_`!B`@)@'R+[S M=PV`?KQ3OZ-SIJU198Y1UE/A37?
DC3`C;LW:@HJ!CJKAO!&0X^NS8-*Q!JVY M.2O5-=WF3R&57[&,@%7#`^9?;M8[$W9DC2?Q0;NH$DP\<@H\D+TPS_P!<;HZ^
M5CV/KKJ[T:;3'G72#F'FXX*U)33BSYBJFH?"*UGN*\I)3)R8*] M`FS;C0`4$HG)TE*/(`;F+U&$.P$+U&-OL4IA[<0649'B$,I4*&EQ[4<`%1&K!
M:L[;4[>YJM1R8'Q/]GL_'<@F+"\3"L*\T;')>)FI54.8F0R*JA5?<$&T#5+W MHW&GW4UE?E59#_,;KBOVF3VWJ%S;"P[&NX4P?
D:/@+&%6QZ@>W%>7ZJN[8X< MO?':&;^;7A+4_-O;=F."SE@:9L= M^=RW2?_<]95BX MT6MRR-7J!6;;(%6.*4E&8S4N)ZF'JP_HTW+
(MYGD57!!ZW#=1FDH``S3`6Y. M339T#*E2%0C+&BN&26)B&8#8`/;N(>7OX^=(*BU:.G16Z[LS5JX<@T9)IK/G(MT%%@;,T3'2!9X MX$@-
VB1U4R++J$3,JF!C*$Y,5HD`?J;COON8VX[AY=MM@^@#_'C."290V`I0 M#RV`I?OVW_Y\=%>M]_[^_O\`Y:64)'%`D?Y:%*.CTO#.#YTHB9$A2
MG(`JB($.-;Z/IRXN8ARY==-KSMJ9T/Y[BL=S6G_(>-F,C3AQ9&9I*I@BL*R7H0>"E^S)_*'"\%+]F3^4.+J M9BQQM$L/D<,'^823N54-
>45Y5JOOP1K'D\*GED2:3,+2IT]C_#J-O3<2(=H? M:Q#L3Y@WJ/0:CQB[*C_)TC*1KC#>;<9!&L$7Y)#*U-A:U&2GK#KU8S&+=15O
MLZB\BAV<+MED&A2M?TQ%E.Y.-&3_7VY9,'N*<53N08IB1 M!X9$6H/Q\$5TV9T5%#MCIK$$W6!`D8"9"_JE`N_8=NW;X=N$9),W< MQ`,/^8-
_G[^*P>,."8VZ=\HKT3V_65;U`/T\]K'I?6')$(0SJ\H-]9X11%@@ M&-'0<`U88=B?MH`GEF:+M;6FOGBYVUO9:T8:GX'3Q>[1K$DJY:6>-49V8>-<
MRVJ0DJ$J\J<+8'5@8>T6*R:KQ)1B<8A8R:,D+7=5=N7]8]8+>#@I26C]+FMZ MV/F#)PZ:UFO::IQ&:FUT"F\.,C%K).P$`@]>*%!%NK,3<7'$$X+N7B#
<#+!/ M;P$?V9/Y0X7@(_LR?RAQ9DRH9F5Y8')50GEF"@J&W4?E'GD^WIJICX&5C1=* M'*B"78W8KLP.V-
+LY/LH[@B[XH5KS^\QH\X[5CSD])&N3-?+@U5T#2UI7S'5 M'>.,6P]8A+A/TW%<3,.'UDL#YE'VQHQGLFW5THC,619@9%FD#.$KTTW^
MO5V[//\`>,K34I.'L2=)]N#!FBJ!$J'G6L.YFTRGO`1_9D_E#A>`C^S)_*'` MJ09SX ME3\$(=4P.#.C)-QV.<-@BO26-&&H;F$W?2GG71AI*U863*V-
(2[8\R(G(X!M M=(?EJOM:,NN-IMM-SCAJV=JUJT.+4T19(&4=MQEB.BCZLCL!X($*`;`&P>6P M;[;?#;]X_P`>/G.8U%R8HG*`=`;``)IB'?
S'<>^X_#W;!MY<*@F2%V?8Q)L+ M4FW:I_2?EON/:C0Y%UJU-C3RK&!+$I3EM\!DW/M`M09D"*5+JR^5]K?NEGPS?L79NULNEL95ZN$?6&
(P]:L67K'V-5I.R"G M8I1Y+7ZV7<)]0D+7%B-*U#M9155_-K0UGNKBH-N9;R]-7V`F>)LZXVGQ$BLS8/%TRM9,_BH.C M6P%A6Y=MM^W_`-
M+X;PC_F`1'?]_$S-%2[4<,AM2TI8 M#S;BM"%?+?(JJ)KD7:4P<@=0-D(RS)ME"P!'8B(1*ZN9GIE4*+VM="^>=52\
MN;!+GEW)ZWTG%==+DF!QC3RVB9:94NZ+[(&2'$HQ9R3?Q",+; M/2<`O+^MN1RZYIV:XXDWJ=)4M0V90J5M1.W11*Q,X=,B^T$D10.GU'4!#
(!MN90VVV MP"5,0[;>[R\NWRW[<9E(ABIN(MR%,/\`>3^S\?(H@)??N/W^7$H\M4=G9&=G
MNR'V@6UU3(YJN+W7QZ:F^',1&JRH%C0HH:'0ZA^0DM$41S6,6.F<'46CR6= M.I*QY$7B7]-K3YJ0[>'?
A)S;\!:P9DG5C9-)MNT+69[D;EW8RJCW$%G0@D\V M:$&4Y&8[K=BDJ]"1E5B\RZ:;7.*(U''6="UB(BH?(-2N:L5C;/36*CIJ?LE)
MR,R4M5@MI+"MR#N0RA0^'2EV`=MPWVW[@`!]``.-7LA'W'5`-MMOL>7T'W_$ M1[_'B)RN%0*!$.\;$G?
94VY`4DBO*004_05+,3P^'EMSR2/U]_4BFCVQM`VT M(>DK&1:>OF+('24;5=6")5<37F3Z?(Q([;)-/U6X6LS<$RN:AE'1MJ;0F!<'
M('6VAY6AXSOU+M9D7'4U]:J%KG&#M4@+1KMXR51=*]79;RMJ@UJUB9PGI2QW MF+3'CN\Q[VMY)UHZ@L?2&*;+4Z1+LQ:3K33-
@.ZGCLJ7+*TY$/%X^O9`R#6J M%C2A&>&LJ3RXSD M#\9Z>,'U=*H8KQ-5FE4J$&1<[QP5DW.JZ>2DO(+`5>8L-@EG3^P62;=%!W,3 MDB_?
K`F*X)IU-1,MWFM1-.J`5_3W>#TJQ2T-D>E MS[AY$Y!7(E6G4">-A7SAO,>MD:OTT^AF=1=1-,U^`1B0>1E/_P"/QV^(#L&X M[]^-!H=L??
<#;CON/2GN._GW'?CD,JI()9%,A#!A3[>0;YN.0%3VJ@:XO3,C M$DEQSC1,D,;(8F!CZGD*[:7;+'M8`V#YOQH4_P!'P_/)H`T!%T_ZE](VM2DY M-
2SWEJ]>S(;3'D*X,%*W<$ZG[#>%FZT1_&"HL$0[3<-S+INFJB70N@"1VZ[K MG/,9UNZXLDYOT_G[N-?L MEN'D!_X$_?\`]N&]>#?OZ#;J]9SW"A0?
W/Y/J#Q8%5JN^!ER1&%LF'IEBS*, M4\W)U=I/Q9XW58KS+Y3:E@>J\)9G99IK;R?9X\S+CCV>[;L%H7-.++-BRQ*K
M+,DG@J,HJR(IGDVB'B>JN7\?E4_[8^A34;I-I6GS5 M%D+,\0]IEPPW(T_3IDVP4F1R;3IN+EV'LB^,H52K.&$I6I"RUIS,*R#>*:*R M3I-
P]2.W.`D!I,"H'ZDCG)OMN4I4P*;S_6*'8>W8/@'D/&]\(@[B8A1$1W$1 M#O\`O'W_`//X;CY\*22*.82*C%111!)14\7N8QG>IY%;5L'D\@ MXZC!V^
MP`"T=0&W\N_?;?W>>V^_P[#]KX;&VV$.!_\`GAW2\:E>7SJNTH8-TV:L4PJDTK5,MU">F7\7>G,&C5UXP(F!?OHR5"1*UE$BMS1QUA589%E9"
[(P=`'"`.IL%K1]PNK7RW[Z?XAA M2YN-+BI,L"3QR0S,83*YCE380AZD81@&)W$/V/'%Z%W]'M5R?H?T*L-/6H[2 MSK`Q]D]YGW)-
I/'&TS97GH9.%N;BI,X&4<62"@Y""9-#$8.%)`7#U$8Q!JNY M?D12Z%5RBP'??Y"(?(=O>'Q#X#[_`##MQH\)/_`7^'&O8/G_`!'\>">59G,@
M0H[$M);AE+&OI&Q=H[\$M=]^.3`PY<.!<=I5ECC`6*H6C95[D.3++O-MW`2J M-@]]/PP^7[P^\.%L'S_B/X\+8/G_`!'\>$:N[3_=_;_K_D?;3\,'D'T#[N'X
..8/(/H'W<&FCL/P-?_]D_ ` end


